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MACHINE TOOL BUILDERS TO TRAIN 687 IN 27 STATES; 
HALF TO BE FROM MINORITY GROUPS 





WASHINGTON -- The National Machine Tool Builders Association (NMTBA) has received a $640,000 


. . TAT 
contract renewal to train 687 persons on the job in member plants in 27 states, Assistant STATE TRAINEES TRAINEE COST 


Alabama 
Secretary of Labor Ernest G. Green announced. 20 $ 18,632 


; California 20 18,632 
The association, with headquarters in McLean, Va., will recruit 458 jobless men and women 


ie Connecticut 40 37 ,262 
for ent vel jobs in large tod] building firms that are members of the associatton. An 


Florida 10 9,316 
additiona! 229 persons employed by these firms in low-level jobs will have their skills upgraded. 


Illinois 100 93.159 
All new htres will be economically disadvantaged persons. 


Indiana 20 19,362 
At least half of the trainees must be from minority groups, 20 percent women, and 15 percent 


lowa 10 9,316 


veterans and handicapped. 


Kansas 10 9,316 

They will be trained as apprentice machinist, machine builder, machine set-up operator, 
ey w ’ dln Kentucky 10 9,316 
production machine operator, assembler, inspector, and service representative. Maine 10 9,316 


The contract is funded under Title III of the Comprehensive Employment and Training Act Massachusetts 10 9.316 
’ 


(CETA) which is administered by the Employment and Training Administration Michigan 40 37,262 


Since its first contract in February 1966, NMTBA has trained approximately 14,000 persons. Minnesota 10 9,316 


The ETA defines an “economically disadvantaged" person as one who is a member of a family Mississippi 10 9,316 


that (1) receives cash welfare payments; or (2) has a family income that, in relation to family Missouri 10 9,316 
size and location, represents 70 percent of the lower living standard budget issued by the New Hampshire 10 9,316 
department's Bureau of Labor Statistics, or poverty levels established by the Office of 
Management and Budget--whichever is higher. 

For further information about the contract, the contact is John Mand], NMTBA, 7901 Westpark 
Drive, McLean, Va., 221701, telephone (703) 893-2900. 

The federal representative assigned to the contract is Nancy Stang, ETA Office of National 


Programs, (202) 376-7615. 


Distribution of funds and training opportunities 23 now planned is: 
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TRADE ADJUSTMENT ASSISTANCE INVESTIGATIONS 
TO DETERMINE IF COAL MINERS ARE ELIGIBLE FOR AID 





WASHINGTON -- The U.S. Labor Department has initiated investigations to determine 
STATE TRAINEES TRAINEE COST whether coal miners at 102 facilities in West Virginia, Virginia, and Pennsylvania are eligible 
New Jersey 20 $ 18,632 to apply for trade adjustment assistance. 
aap Vere aad Te Petitions for adjustment assistance under the Trade Act of 1974 have been filed with the 
h i 10 9,316 . ‘ . 
sstieaieesheiens department by District 29 (Beckley, W. Va.) of the United Mine Workers of America on behalf of 
Ohio 100 93,159 , : a 
workers producing metallurgical coal at the facilities. 
Pennsylvania 30 27,948 


The Labor Department's investigations--which are expected to be completed within 60 days-- 
Rhode Island 40 37 ,262 


will seek to determine whether increased imports contributed importantly to the unemployment of 
South Carolina 10 9,316 


a significant number of workers engaged in the production of metallurgical coal. If so, the 
Tennessee 20 18 ,632 
. 10 9.316 Department may certify that the affected workers are eligible to apply for adjustment assistance. 
exas , g 
The Trade Act of 1974 provides that workers who believe they have been or will become 
Vermont 10 9,316 
winemeste 10 9.316 totally or partially separated from employment as a result of increased imports may petition 
687 $ 640,000 the secretary of labor for certification of eligibility to apply for adjustment assistance. The 
The trainee cost reflects an average of $932.58 per trainee. Amounts for law requires that a worker must have been employed at the affected facility for at least six 
states have been rounded to the nearest dollar. months out of the year prior to layoff in order to be eligible for program benefits. 


Training slots may be transferred among the states upon written notice and Assistance to workers under the Trade Act may include cash trade readjustment allowances, 


prior approval of the ETA. training, employment services (counseling, testing, and job placement services), job search 
grants, and relocation allowances. 
Payments of trade adjustment allowances, training, employment services, job search grants, 


and relocation allowances will be administered primarily through the state employment security 


agencies with funds provided by the federal government. 
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JOB CORPS YOUTH ATTEND SUPER BOWL 





WASHINGTON -- Two black women with an outstanding record at the Job Corps center in Atlanta 
attended Super Bow] XIII as guests of Job Corps Administrator Ray Young and the Thioko) Chemical 
Corp.. contractor at the center there. 

They are: 

-- Alice Howard, 20, of Raleigh, N.C., president of the student government association at 
the center, studying to be a clerk-typist. She began her residency last March and expects to 
graduate in May. 

-- Wilhemeana Willis,19, of Atlanta, a non-resident trainee who is studying general office 
work and expects to complete her year's training in July. 

Administrator Young purchased the tickets out of his own pocket and the Atlanta Residential 
Manpower (Job Corps) Center made the selection of two enrollees with outstanding records to 
attend the game. 

Thiokol Chemical Corporation, which is a Job Corps Center contractor in four locations, 


furnished the funds for travel, lodging, and subsistence as a voluntary goodwill gesture. 
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COMMENT SOUGHT ON CONFIDENTALITY RULES 





WASHINGTON -- The U.S. Department of Labor is seeking public comment on draft guidelines 


covering access to and use of worker exposure and medical records. 

The Department's Occupational Safety and Health Administration developed the guidelines in 
conjunction with its rulemaking proceeding on proposed regulations that would require employers 
to retain and make available to OSHA, on request, records of employee exposure to toxic substances 
and employee medical records. 

The rulemaking proceeding began with the issuance last July 21 by OSHA of both an interim 
final rule and proposed rules on access to such records. That action prompted considerable 
public comment and resulted in public hearings in December and January in Washington, D.C, 


Chicago, and San Francisco. 


Inclusion in beth the interim final rule and the preposed rule of the 
provision that emp | "ers nake available to OSHA, on request. copies of omp loyee 
exposure and medical records prompted many comments concerning the agency's 
policies on access to anduse of these data nsequently. OSHA drafted such 
policies and included them in the public record November 24 Public availability 
»f the draft was announced on December 5 at the enentan of Wide tueeteed an 
the proposed rule. 

Since that time, OSI has received a numher of pr iminary consents on the 
Jraft guidelines concerning their legal effect pressions af concern 


in this area, and on its own evaluation of the suc, OS MS poliminarily 


fecided to promulgate the quidelines as pre val eau i 1 th de 
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of Federal fRequlations at or aobut the same time as the final rule on records 


access is promulgated. 


OSHA developed the guidelines based on recommendations contained in a 
number of sources and in view of the need to gain access to information whose 


confidential nature must be respected and protected. The quidelines would: 


-- Establish a strict. system of approving access to confidential records. 


~~ Limit access to those OSHA employees who have a need to examine the 


records. 
-- Establish a system of control and physical security. 


-- Set up a system of examining requests for public disclosure of information 
in the records so that no information is’ disclosed which can be withheld under 


either the Freedom of Information Act or the Privacy Act. 


The notice seeking comrent on the guidelines was published in the 


January 19 Federal Register 


Copies of the quidelines as well as other related documents may be obtained 


on request from the OSHA Docket Office, Docket H-112A, Room $6212, U.S. Depart- 


ment of Labor, 3rd St. and Cogstitution Ave., NW, Washington, DC 29210. Phone 
(202) 523-7895. 


Comerts on the quidelines must. be postmarked hefore March 1 


and should be sent to the same address 
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3.3 MILLION PERSONS PARTICIPATE 
IN FY 1978 CETA PROGRAMS 





WASHINGTON -- More than 3.3 million persons obtained public and private employment or 


training services through CETA programs in fiscal year 1978. 


Secretary of Labor Ray Marshall has announced that the bulk of persons enrolled under 


CETA (Comprehensive Employment and Training Act) -- more than 2.1 million jobless or underemployed 


persons--was in training programs and related services. 


About 36 percent or 1,186,99N of the total enrollment was: in public service 
employment under titles I, II, and VI during the year ending Sept. 30, 1978. 


Secretary Marshall said the cost to the Federal government of the total 


effort in FY '78 was $9.6 billion. 


Marshall said the 1,089,900 disadvantaged youth who took part in the 9-week 


summer jobs program were not included in the grand total of 3,319,250 persons who 


participated in CETA last year. The Labor Department spent $679 million (included 


in the $9.6 billion) for the summer pregram. 


Nearly 626,900 persons were enrolled in vocational education classes of 
various types during the year as their major CETA involvement, including 46,000 in 


the Job Corps. Classroom training programs represented 19 percent of the total 


CETA enrollment. 


On-the-job training under CETA in FY '78 amounted to almost 230,090 hired, 
the great majority in the private sector through the efforts of the 450 CETA 
local prime sponsors. Forty-six direct Labor Department contracts with business, 


(more) 
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industry, and labor organizations accounted for 36,248 of the OJT total. OUT 


Total enrollment under the three main titles of CETA (I, II, VI) for the 
represented 7 percent of total enrollment. 


fiscal year (2,537,390) was 7 percent higher than the fiscal year 1977 figure of 
The largest single category in CETA enrollments, outside of public service 


almost 2.4 million, largely due to the rapid rise in public service jobs (II and VI) 


jobs, was work experience programs wherein disadvantaged in all age groups work 


authorized by the Administration's economic stimulus program. The number in 
at part-week jobs earning subsidized wages. Counting demonstration projects aiding 


these jobs was 29 percent higher than the 923,000 persons so employed the previous 
239,000 youth, there were 489,499 in this category or 22 percent of the total 


year. 
enrollment. 
In public service jobs there was a significant rise in the proportion of 
Other employment and training efforts with a combination of programs for 
those from economically disadvantaned backgrounds--up from 48 to 62 percent in 
Indians and other Native Americans, migrant and seasonal farmworkers, ex-offenders, 


Title II, and from 67 to 81 percent in Title VI. There was a corresponding rise 
urban youth, and older workers accounted for 547,49 persons or 16 percent of the 


in those who had previously been unemployed, rising from 73 percent to 84 percent 
enrollment. 


and from 81 to 90 percent. 
Type of Program Number Enrolled % of Enrollment 
ee ae a There was an increase in black participation, a rise in the enrollment of 
All_ Programs 3,319,250 10n 
persons who had been receiving AFDC (welfare payments) and an increase in female 


Public Service Employment 1,186,990 36 participation. 
Title I ( 22,590 


Title II (200,900 About 1,625,600 persons were terminated (completed, “araduated", quit, 
Title VI (963,500 


dismissed, etc.) from the various proorams. The vast majority of these were so- 
Vocational Ed. (classroom 625,990 


Title I (579,900 called “positive terminations"--40 percent obtained jobs and 22 percent either 
Title IV ( 46,009) 


Job Corps returned to school or entered other training programs. Only 38 percent dropped 


On-the-Job Training 229,95 out or were dismissed. 
Title I (193,799) 


Title III The typical enrollee in Title | programs during Fiscal Year 1978 was from 
National contracts (22,559) 


Apprentice placements (13,698) an economically disadvantaged background (79%), was previously unemployed (77%), 


Work Experience 729,100 and had at least a high school education (527). Nearly half of the enrollees 
Title I (489,400) 


Title III - were under 22, about 21] percent were full-time students, there were an equal number 
Youth (239,700) 


of men and women, and 61 percent were white. 
Combination of Programs 547,490 


Title I ( 87,400) The characteristic profile in public service jobs (Titles II and VI) differed 
Title III 


Indians (110,900) markedly from those in Title I. Males constituted 61 percent of enrollees, 66 
Migrants (350,900) 


percent were white, 65 percent were in the prime working age group (22-44) and 


(more) 
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about 74 percent had a least 12 years of schooling. There were also more veterans, 
23 percent, as contrasted with 10 percent in Title I. 

Since the inception of CETA, July 1, 1974, the Congress has appropriated 
$28.5 billion up to Sept. 30, 1978; the program has expended $26.3 billion, and 
nearly 1§ million persons, mostly in the economically disadvantaged category, 
have been served. 

The department's Employment and Training Administration (ETA) defines an 
“economically disadvantaged" person as one who is a member of a family that (1) 
receives cash welfare payments; or (2) has a family income that, in relation to 
family size and location, represents 70 percent of the lower living standard 
budget issued by the department's Bureau of Labor Statistics, or poverty levels 


established by the Office of Management and Budget--whichever is higher. 


2/ A large portion in this grow reflects the 
e Served 


categories between August 5, 1964 and May 7 
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MAJOR COLLECTIVE BARGAINING SETTLEMENTS, 1978 

WASHINGTON -- Major collective bargaining settlements reached during 1978 generally 
provided for first-year increases similar to those negotiated during 1977, according to 
preliminary estimates issued by the U.S. Labor Department's Bureau of Labor Statistics. 

Annual wage-rate adjustments over the life of the contract, however, tended to be larger 
in contracts concluded during 1978, compared with annual gains provided by 1977 settlements. The 
numbers used in this release differ from those produced under methods of calculation used by the 
Council] on Wage and Price Stability. 

Wage-rate adjustments negotiated during 1978 averaged 7.7 percent for the first contract 
year and 6.5 percent annually over the life of the contract, compared with 7.8 percent (first year) 
and 5.8 percent (over the life) in 1977. These measures doe not include possible gains under 
“cost-of-living” escalator (COLA) clauses. 

New settlements for 1978 relate to about 2.5 million workers under 680 collective 
bargaining settlements in the private nonfarm sector, each covering 1,000 or more workers. 
Approximately 29 percent of the workers covered by these settlements were in the construction 
industry. Other workers were primarily in the transportation,.coal, retail food, and 
transportation equipment industries. During 1977, bargaining occurred primarily in the steel, 
construction, and communications industries. 

In addition te measuring the size of negotiated settlements, the Bureau also produces data 
related to the total wage-rate adjustment effective in a given time period in the major bargaining 
units. The effective wage-rate adjustment, which consists of gains under current settlements, 
scheduled increases pursuant to contracts negotiated in earlier years, and wage changes resulting 
from the operation of escalator clauses, averaged 1.3 percent for the fourth quarter of 1978. 

The escalator component--0.5 percent--accounted for 38 percent of this amount. (During the fourth 


quarter of 1978, cost-of-living increased averaged 2.2 percent in units receiving such boosts.) 
Other key features of the contracts reached during 1978 include: 


--Wage and benefit gains combined, in contracts covering 5,000 or more workers, averaged 
8.4 percent for the first year and 6.5 percent annually over the life of the contract. This 
compares with 9.6 and 6.2 percent, respectively, in 1977. 

--Contracts concluded during 1978 had an average duration of 31.4 months, compared with 
29.1 months when the same parties previously negotiated. The size of first-year wage adjustments 


tended to increase as contract duration . ae adjustments over the life of the contract 
More 


BLACK NEWS DIGEST - 2/5/79 
BARGAINING SETTLEMENTS - P. 2 


had no consistent relationship with contract duration, however. 


In the manufacturing sector, wage-rate adjustments in new settlements averaged 8.4 
percent in the first contract year and 6.6 percent annually over the life of the contract, 
compared with 8.4 and 5.5 percent, respectively, in 1977. 

In nonmanufacturing industries, adjustments averaged 7.5 percent in the first year and 
6.4 percent annually over the life of the contract, compared with 7.4 and 6.0 percent, 


respectively, in 1977. For settlements in the construction industry, wage adjustments averaged 


6.6 percent in the first year and 6.2 percent annually over the life of the contract, compared 
with 6.3 percent in both the first year and annually over the life of the contract in 1977. 
Measures excluding the construction industry, indicate the construction averages had a 
moderating effect on the all-industries and nonmanufacturing measures in 1978. 

The size of settlements appears to have been influenced by the possibility of additional 
increases under escalator clauses. Contracts containing escalator provisions provided for 
annual wage-rate adjustments of 5.3 percent over the life of the contract; contracts without 
escalator clauses provided for annual adjustments averaging 7.1 percent. These gains compare 
with 5.0 and 6.9 percent, respectively, in 1977. 
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WOMEN SCORE HIGH IN ‘NONTRADITIONAL’ JOBS, STUDY FINDS 


WASHINGTON -- Women who were given a chance to work in both white-collar and blue-collar 


jobs normally held by men did “extremely well," according to a study prepared for the U.S. 


Department of Labor. 

The study of 164 women, conducted in 10 public utility companies, is avail- 
able as a Labor Department monograph entitled "Women in Traditionally Male Jobs: 
The Experience of 10 Public Utility Companies" (R & D Monograph). It was carried 
out in the mid 1970s by Herbert H. Meyer and Mary Dean Lee of the University of 
South Florida, funded by the Labor Department's Employment and Training Adminis- 
tration. 

Besides analyzing the experiences of these women, the study examined the 
attitudes and reactions of a large number of working associates toward the target 
group and their new occupational roles. 

The study found that a great majority of the women were judged by their 
managers, peers, and subordinates to be performing at least as well as most 
men. 

For a woman to qualify for inclusion in the study, her job had to be one in 
which it would have been highly unusual to have a women in such a job five or 
10 years ago. 

The women in the study held a wide variety of blue-collar jobs such as 
power plant operator, meter reader, truck driver, electronic troubleshooter, 
equipment technician, conveyor operator, general utility mechanic, and garage 
attendant. 

Jobs held by the wonen in white-collar positions included engineer, staff 
attorney, credit manager, expediter, systems analyst, power plant engineer, 
security agent, financial accountant, labor relations specialist, telecommuni- 
cation manager, quality control manager, and senior tax accountant. 

The study found that in many cases the target women had to be performing 


better than most men in order to earn a rating of "good" or “excellent.’ 


(MORE ) 
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In most of the 10 companies studied, there was a positive commitment to 
the principle of equal opportunity for women among the majority of persons in 
the management ranks. Those managers who found it difficult to accept the 
changing role of women in the work force usually accepted their responsibllity 
to live up to the spirit and the letter of the equal employment opportunity laws. 
Of those with negative attitudes toward the EEO program, the majority supervised 
blue-collar work groups. 

The study found that efforts to integrate women into blue-collar jobs were 
less successful than for white-collar jobs. It also discovered that managers 
at higher levels in the companies had more favorable attitudes toward the equal 
opportunity program than managers or supervisors at the first-line level, most 


of whom directed blue-collar groups. 


Copies of the study may be obtained at $3.25 per copy from the Superinten- 


dent of Documents, U.S. Government Printing Office, Washington, D.C. 20402. The 
stock number is 029-000-00351-3. A limited number of free copies of the monograph 
is available from the Inquiries Office, Employment and Training Administration, 
U.S. Dept. of Labor, Rm. 10225, 601 D St., N.W., Washington, D.C. 20213. 


Phone: (202) 376-6730. 
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THE CONSUMER PRICE INDEX--DECEMBER 1978 


WASHINGTON -- The Consumer Price Index for. All Urban Consumers rose 0.4 percent in 
December before seasonal adjustment to 202.9 (1967=100), the U.S. Department of Labor's 
Bureau of Labor Statistics announced. 

The Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W) increased 
0.5 percent before seasonal adjustment in December to a level of 202.9 (1967=100). Both 
the CPI-U and the CPI-W for December were 9.0 percent higher than in December 1977. 
CPI_ for All Urban Consumers (CPI-U)--Seasonally Adjusted Changes 

On a seasonally adjusted basis, the CPI for All Urban Consumers (CPI-U) rose 0.6 percent 
in December. This compares with an increase of 0.5 percent in November and an averaged monthly 
increase of about 0.8 percent in the first 10 months of 1978. Larger increases in December in 
the food and beverage index and the entertainment index were partially offset by a smaller 
increase in the medical care index. Price indexes for other major categories of consumer spend- 
ing rose about the same as in November. The CPI for December reflects the property tax reduc- 
tion in California. 

During the 3 months ended in December, the CPI-U increased at a seasonally adjusted annual 
rate of 7.9 percent. The fourth quarter rise was about the same as in the third quarter and 


substantially less than the increase in the first 2 quarters of 1978. 

The index for food purchased in grocery stores rose 0.8 percent in December compared 
with 0.2 percent in November. The rise was due primarily to large increases in the prices 
of meats and fresh milk and other dairy products. Beef, pork, and poultry prices rose 
substantially for the third consecutive month. The index for fresh fruits and vegetables 
declined in December but by less than in November. The indexes for food away from home 
and alcoholic beverages rose 0.7 percent and 6.9 percent, respectively, in December. 

The housing index increased 0.4 percent in December, the same as in November. 
Increases of 1.1 percent in house prices and 1.6 pefcent in the index for contracted 
mortgage interest costs were largely offset by a sharp decline in property taxes in 
California which resulted from the passage of Proposition 13 on June 6, 1978. (Property 
tax changes are introduced in the CPI in the month in which they are due without penalty.) 
Had these reductions not occurred, the increases in the housing index would have been 
0.4 percent and the All Items CPI 0.2 percent higher. The index for fuels and utilities, 


increased 0.4 percent in December as charges for natural (piped) gas increased 0.7 percent 


(MORE) 
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in December after declining 2.3 percent in November. Fuel oil prices rose 1.3 percent 


in December, the fourth consecutive large increase. In the household furnishings and 


operations component, charges for housekeeping services rose 1.2 percent, housekeeping 
supplies 0.7 percent, and housefurnishings 0.4 percent. 

The index for apparel and upkeep was unchanged in December. Declines in prices for 
women’s and girls’ clothing, infants” and toddlers” apparel, and other apparel commodities 
were offset by increases in prices for men’s and boys” clothing, footwear, and apparel 
services. 

The transportation index rose 1.Z percent in December, the same as in November. Most 
of the December rise was due to an increase of 2.5 percent in the used car index after 
seasonal adjustment and a 1.9 percent increase in gasoline prices. The new car index, 
which increased 1.6 percent in November, rose 0.3 percent in December. The index for 
public transportation declined 0.4 percent in December. Airline fares, intercity train 
and bus fares and taxi fares each declined, while intracity mass transit showed an increase 


of 0.1 percent. 
The medical care index rose 0.4 percent in December compared with increases of 


1.1 percent in both October and November. The slower rise in December was primarily 
due to smaller increases in professional and other medical care services. Charges for 
hospital rooms and physicians” services in December increased 0.4 percent and 0.3 percent, 
respectively. The December increase of 0.7 percent in medical care commodities was less 
than in November. 

The entertainment category increased 0.7 percent in December compared with an 
average monthly increase of 0.4 percent for the preceding 11 months. The establishment 
of new subscription rates for magazines and periodicals was primarily responsible for 
che December increase. 

PI i] Wo -W)—S 

The CPI for Urban Wage Earners and Clerical Workers (CPI-W) rose 0.6 percent in 
December. This compares with an increase of 0.5 percent in November and an average 
monthly increase of 0.7 percent in the first 10 months of this year. Most major 
expenditure categories for the CPI-W also exhibited similar behavior to that of the 
CPI-U in December and over the year. 

The index for food at home rose 0.8 percent in December compared with 0.3 percent 
in November. During the 3 months ended in December, the index for grocery store food 
increased at an seasonally adjusted annual rate of 8.3 percent, after declining 0.2 
percent in the third quarter. ‘The fourth quarter rise, however, was substagtially 


less than the increases in the first 2 quarters of 1978. 


(MORE ) 
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The housing index increased 0.5 percent December compared with 0.3 percent in 
November, but less than the average monthly increases of 0.9 percent over the first 
10 months of the year. The increases of ..1 percent in house prices and 1.7 percent 
in the index for contracted mortgage interest costs were largely offset by the sharp 


decline in property taxes in California. 


‘The transportation index rose 1.2 percent in December. For the 3 months ended 
in December the transportation component increased at a seasonally adjusted annual 
rate of 12.7 percent. The fourth quarter rise was substantially more than the increase 
in the first 3 quarters of the year and was primarily due to increases in prices for 
used cars, gasoline, and charges for automobile financing. 

Among other major categories of expenditure, the medical care index rose 0.6 percent 
in December compared with an increase of 0.9 percent in November. The slower rise in 
December was primarily due to smaller increases in professional and medical care services. 


The entertainment category increased 1.2 percent in December, the largest increase since 


February. The index for apparel. and upkeep rose 0.1 percent following seasonal adjustment 


after declining in November. 
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REAL EARNINGS IN DECEMBER 1978 

WASHINGTON -- Real gross average weekly earnings were virtually unchanged from November 
to December after allowance for the usual seasonal variation, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. 

A 0.7 percent increase in average hourly earnings was offset by the 0.6 percent increase 
in the CPI-W; average weekly hours were unchanged. 

The figures are preliminary and cover full-time and part-time workers on production or 
nonsupervisory jobs in the private nonfarm sector of the economy. 

Real earnings for December, or earnings in constant dollars are calculated by adjusting 
earnings in current dollars for changes in the Consumer Price Index for Urban Wage Earners and 
Clerical Workers (CPI-W). 

Over the year, real average weekly earnings were down 0.3 percent. A 0.6 percent decline 
in average weekly hours combined with a 9.0 percent increase in the CPI-W more than offset the 
9.3 percent increase in average hourly earnings. (Before adjustment for the CPI-W and seasonal 
change, average weekly earnings were $212.40 in December compared with $195.48 a year earlier.) 

Real spendable earnings--average weekly earnings reduced by social security and federal 
income taxes applicable to a married worker with three dependents who earned the average amount 
and then deflated by the CPI-W--decreased 0.1 percent from the November level, seasonally 
adjusted. 

From December 1977, real spendable earnings, as calculated in this release, decreased 3.4 
percent. Much of this decline was due to the manner in which the reduced tax liability under 
the Tax Reduction and Simplification Act of 1977 was calculated. The tax reduction became 
effective June 1, 1977, but applied to the entire year. The wage earner, therefore, realized 
an increase in earnings for the last 7 months of 1977 equal to the full annual tax reduction. 
In 1978, however, the tax reduction was distributed over the full year. If the 1977 tax cut 
had been in effect throughout 1977, the December-to-December change in real spendable earnings 
would have been -1.8 percent rather than -3.4 percent. 

The Hourly Earnings Index in dollars of constant purchasing power decreased 0.1 percent 
from November to December. Compared with a year ago, the index was down 0.7 percent. The index 
excludes the effects of overtime in manufacturing and of interindustry shifts, such as the shift 


of workers between high-wage and low-wage industries. 
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Week of February 5, 1979 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 

Through daily computer printouts in the Job Banks, jobseekers at state 
employment service offices in major cities and other locations receive current 
information about job vacancies in their areas. 

### 

The Federal Employees' Compensation Act (FECA) provides benefits for 
civilian employees of the United States for disability due to personal injuries 
sustained in the performance of duty or to job-related diseases. The act also 
provides for benefits to dependents in the case of job-related deaths. 

### 

The Federal Labor Relations Authority, a new independent agency, has 
taken over duties of the U.S. Department of Labor's Office of Federal Labor- 
Management Relations under President Carter's reorganization plan. 


# # # 


Under a federal law administered by the U.S. Department of Labor, men and 


women who leave their jobs to enter military serviceor training--including 
National Guard and the reserves--are protected from losing their jobs or other 
employment benefits because of their service. 


### 
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